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From the heart of mechanical tradition toward the challenges of future mobility, Dell’Orto S.p.A. 

designs and manufactures high-end solutions for global automotive propulsion systems. 

 

For over 90 years, DELLORTO has been present in markets worldwide. Founded in 1933, the 

company has a DNA forged by Passion, Innovation, and a direct link to Motorsport. We believe 

in excellence: we work every day for the utmost satisfaction of our customers, enhancing and 

bringing to life the heritage of values that has accompanied us for three generations.  

DELLORTO’s activities are based on a solid culture and shared ethical principles, which guide the 

behavior of all individuals and companies within the Group. This is a reference model that inspires 

our choices, both inside and outside the company. 

 

DELLORTO’s Mission is to create value by following 5 clear principles, which place quality, 

innovation, identity, people, and sustainability at the center. 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Transparency and responsibility guide our operations: DELLORTO promotes ethical business 
management through its Code of Ethics and a sustainable procurement policy shared with 
suppliers. The company operates in compliance with the Organization, Management, and Control 
Model pursuant to Legislative Decree 231/01 and maintains a constant dialogue with its 
stakeholders, making key documents and information available directly on the website. 
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COMPANY MANAGEMENT 
 

  GIUSEPPE DELL’ORTO  
President  
Born in 1940, a graduate in Mechanical Engineering, married 
and father of two sons, Andrea and Luca, who work alongside 
him at the helm of the family business. 
His passion for engines led him to follow in the footsteps of his 
father and uncles, the company’s founders. Having built his 
career between foundry and mechanical machining, he has 
been the beating heart of DELLORTO for more than 60 years. 
Today, as President, he remains at the forefront of operations, 
supporting the third generation in managing the company. 

ANDREA DELL’ORTO  
Executive Vice president 
Sales Director & Marketing  
Chairman Dell’Orto India Pvt. Ltd.  
Born in 1969, a graduate in Management Engineering, married 
with two children and a passion for sports. He began his career at 
the company in 1997, moving through various departments as part 
of his professional growth before taking on his current role as Sales 
& Marketing Manager. He personally manages the Motorsport 
division and is directly responsible for business development as 
well as corporate commercial and marketing strategies. 

 

 LUCA DELL’ORTO  
CEO 
Operations Manager 
Born in 1970, a graduate in Management Engineering, married 
with three children and a great passion: fishing. From 1997 to 
2007, he served as Chief Operating Officer at one of the family 
companies before joining DELLORTO as Project Development 
Manager. 
Since 2011, he has held the position of Operations Manager, 
coordinating Purchasing, Logistics, ICT, and General Services, 
while interfacing directly with clients. Since 2014, he has served 
as Managing Director. 

DAVIDE DELL’ORTO  
Member of the Board  - CTO  
Born in 1974, a graduate in Mechanical Engineering, married with 
one son. 
He served as R&D Manager and subsequently as Technical 
Manager at one of the family companies. He then joined Dell’Orto 
S.p.A. as Assistant to the Technical Direction and, since 2014, has 
held the role of CTO, overseeing new developments and design. 
He monitors the growth of the company’s Indian and Chinese 
markets and their respective Joint Ventures. Furthermore, he is the 
promoter of the new electrification project. Finally, he is a 
member of the Board of Directors. 

 



 

 

 

 

DELLORTO places product and process 

quality at the core of its mission, 

identifying the full satisfaction of the 

major players in the automotive sector 

as the fundamental prerequisite for 

corporate development. In line with this 

vision, DELLORTO actively promotes and 

supports a Quality Management System 

integrated into its processes, compliant 

with UNI EN ISO 9001 and IATF 16949 

standards, applying it fully across every operational activity as a guide toward excellence and 

ensuring its continuous improvement over time. 

 

  This strategic vision gives rise to the following priority objectives: 

 

•  Total Compliance: ensuring products and services fully comply with legal requirements, 

current regulatory frameworks, and Customer Specific Requirements (CSR). 

• Operational Excellence (Zero Defects): pursuing absolute quality through a 'Zero Defects' 

target (0 PPM at 0-km and in the field), ensuring a 100% service level while respecting agreed 

timelines and costs. 

• Innovation and Sustainable Mobility: developing cutting-edge solutions for future propulsion 

systems, focusing on enabling technologies for decarbonization and electrification. 

• Integrated Sustainability: promoting responsible development based on ESG pillars: 

Environmental protection, Business Ethics, Human and Labor Rights, and sustainable Supply 

Chain management. 
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To achieve these objectives, DELLORTO is committed to promoting the following strategic guidelines: 

 

• Context and Stakeholder Analysis: periodically reviewing the competitive landscape and stakeholder 

expectations, aligning goals and policies with corporate strategies, and ensuring the necessary resources 

for effective integration between Management Systems and business processes. 

 

• Continuous Improvement and Risk-Based Thinking: encouraging the constant evolution of processes 

by defining challenging KPIs and monitoring results, basing every action on a rigorous assessment of risks 

and opportunities. 

 

• Customer Centricity: ensuring maximum focus on Customer requirements through systematic 

monitoring of scorecards and constant verification of ongoing compliance. 

 

• Quality Culture and Training: ensuring the full involvement of all corporate functions by promoting 

training programs aimed at delivering excellent, punctual, and competitive products and services. 

 

• Leadership Development: actively supporting those in management roles to ensure their leadership is 

authoritative, recognized, and aligned with corporate values. 
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At DELLORTO, we believe that industrial excellence is inseparable from the preservation of our 

planet. We look toward future generations with a sense of responsibility, committing ourselves 

daily to environmental protection through an ISO 14001 certified Management System. For 

DELLORTO, sustainability is not just a goal, but a process of continuous improvement aimed at 

safeguarding natural resources for those who will come after us. 

We are tangibly committed to preserving the integrity of air, water, and Earth, optimizing the 

use of natural resources through responsible industrial processes that aim to minimize 

environmental impact and safeguard biodiversity 

 

DELL’ORTO S.p.A. actively participates in the global challenge of the United Nations 2030 

Agenda*, integrating the UN Sustainable Development Goals (SDGs) into its business model. We 

focus our investments on the transition to clean energy (SDG 7) and the fight against climate 

change (SDG 13), extending our responsibility to the protection of life below water and on land 

(SDG 14 and 15) through rigorous management of environmental impacts throughout the entire 

supply chain 

 

 

 

 

 

 

DELL’ORTO S.p.A. pursues the reduction of its environmental impact through targeted actions 

and the implementation of an Integrated Management System, which includes: 

 

• Sustainable Resource Management: implementing responsible resource management, 

prioritizing the use of low-impact chemicals and the use of recycled or certified raw 

materials. 

• Energy Efficiency and Climate: measuring and monitoring energy consumption and 

efficiency, favoring the use of renewable sources to reduce carbon footprint and air 

pollution. 

• Circular Economy and Waste: measuring, monitoring, and reducing waste production, 

promoting circular economy models and proper disposal to prevent contamination of soil, 

groundwater, and air. 

• Ecosystem and Biodiversity Protection: an active commitment to preserving land use and 

forests from deforestation, keeping natural habitats intact. This policy extends to the 

conservation of oceans and marine resources, the safeguarding of biodiversity, and the 

protection of endangered species. 
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• Emission Control: reducing air, noise, soil, and subsoil pollution, ensuring constant 

monitoring of environmental parameters. 

 

These commitments are an integral part of our ISO 14001 certified Environmental Management System 

and contribute to the achievement of the United Nations 2030 Agenda Sustainable Development Goals 

(SDGs 7, 13, 14, 15). 

 

The Organization's environmental performance is evaluated through periodic analysis of indicators 

relating to: 

• energy, water, and gas consumption used for production activities; 

• waste production in relation to the total production of finished products; 

• the share of waste sent for recovery; 

• energy efficiency; 

• air quality within the production plant; 

• atmospheric greenhouse gas emissions. 

 

DELL’ORTO S.p.A.’s environmental policy extends beyond production boundaries to embrace the 

protection of the biosphere, actively engaging in the safeguarding of biodiversity, the responsible and 

regenerative use of land, and the fight against deforestation. Furthermore, the Company promotes 

respect for animal welfare throughout its value chain, recognizing the integrity of ecosystems as an 

essential condition for ethical and sustainable industrial development. 

 

DELL’ORTO S.p.A. promotes a culture of sustainability and quality that involves the entire organization 

through specific training and awareness programs. 

This holistic approach ensures that every employee is an active participant in the continuous improvement 

process of the company’s environmental and management performance. 
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*UN Agenda 2030 for Sustainable Development is an action programme for people, the planet and prosperity. 

Signed on 25 September 2015 by the governments of the 193 Member Countries of the United Nations, and approved by the UN General 
Assembly, the Agenda sets out 17 Sustainable Development Goals, SDGs, which are part of a broader programme of action consisting of 169 
associated targets to be achieved in the environmental, economic, social and institutional domains by 2030 
 
 
 

 



 

 

 

 

For DELLORTO, protecting the health and safety of workers represents a fundamental value and 

a commitment of primary importance. Full legislative compliance and strict adherence to 

applicable requirements constitute the essential prerequisite for ensuring safe and healthy work 

environments oriented toward well-being 

 

To achieve these objectives, the General Management is actively committed to: 

• Ensuring safe and healthy work environments, promoting the physical and mental well-

being of every employee. 

• Ensuring full legislative compliance, strictly adhering to all current health and safety laws 

and regulations. 

• Eliminating hazards at the source, adopting targeted strategies to reduce residual risks 

through constant monitoring. 

• Promoting prevention, implementing specific measures to prevent accidents, injuries, and 

the onset of occupational diseases, and encouraging the reporting of near misses. 

• Extending the safety culture to the Supply Chain, involving suppliers and contractors 

operating at our production sites in risk mitigation. 
• Ensuring the necessary resources, making available financial, technological, and human 

resources adequate for the implementation of the set objectives . 

 

DELLORTO pays particular attention to the following operational areas, integrating them into the 

definition of new activities or the revision of existing ones:  

 

• Emergency Management: definition and implementation of effective response and 

management plans for every risk scenario. 

• Event Monitoring: systematic analysis of incidents, near misses, and injuries for the 

implementation of corrective and preventive actions. 

• Technological Safety: ensuring the safety of machinery, plants, and production 

infrastructure. 

• Worker Protection: adoption and proper management of Collective Protective Equipment 

(CPE) and Personal Protective Equipment (PPE) 

• Chemical Substance Management: rigorous control of selection, handling, use, and 

storage phases. 

• Ergonomics: optimization of workplace design for physical well-being and the prevention 

of musculoskeletal disorders. 

• Fire Protection: implementation of preventive measures for the safeguarding of structures, 

plants, and people. 
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The Organization's safety performance is monitored through the periodic analysis of specific KPIs, aimed 

at measuring: 

 

• Regulatory Compliance: full observance of laws and all current requirements. 

• Accident Targets: progress toward the 'Zero Accidents' goal and the constant reduction of severity 

and frequency rates. 

• Substitution and Chemical Safety: the priority assigned to adopting substances with lower impact, in 

order to proactively protect operators' health. 

 

Staff training and awareness are the key tools for communicating the values of our Occupational Health 

and Safety Management System. 

DELLORTO promotes a culture of prevention based on individual and collective responsibility. 

 

Through the consultation and active participation of workers — including the reporting of risky situations 

— we foster a safe working environment, ensuring timely preventive interventions and the success of 

the continuous improvement process. 
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DELLORTO S.p.A. pursues excellence not only in its industrial processes but also in protecting its 

own and its customers' information assets and know-how. 

 

DELLORTO S.p.A. operates in compliance with the international ISO/IEC 27001 standard, 

ensuring a robust and certified Information Security Management System (ISMS). This 

commitment ensures that all business processes are structured to preserve confidentiality, 

integrity, and availability of data through rigorous risk assessment and the adoption of cutting-

edge security measures. 

 

In line with automotive industry standards of excellence, DELLORTO S.p.A. has also implemented 

an information security management system fully compliant with TISAX® requirements: our 

compliance with ENX Association standards confirms our ability to securely manage projects and 

information shared with leading global OEMs. Furthermore, it ensures certified data protection 

throughout the entire automotive value chain. 

 

 

As an Important Entity under Directive (EU) 2022/2555 (NIS2), DELLORTO S.p.A. has integrated 

an advanced cyber risk management framework. The company ensures full operational 

continuity and the protection of its critical infrastructure by adopting rigorous technical and 

organizational measures to prevent and mitigate the impact of potential cyber incidents 

throughout the entire value chain. 

 

Finally, in full compliance with EU Regulation 2016/679 (GDPR), the Company adopts strict 

security protocols and organizational measures aimed at ensuring the integrity, confidentiality, 

and maximum protection of its stakeholders' personal data. 

 

 

For DELLORTO, it is fundamental to ensure: 

 

• Information Confidentiality: meaning that information must be accessible only to authorized 

individuals; 

• Information Integrity: meaning the protection of the accuracy and completeness of 

information and the methods used for its processing; 

• Information Availability: meaning that authorized users can effectively access information and 

related assets at the moment they require them; 

• Information Control: meaning ensuring that information management always takes place 

through secure and tested processes and tools; 

• Information Authenticity: meaning guaranteeing a reliable source of information. 
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DELLORTO is aware that the absence of adequate security levels can lead to the disruption of 

organizational activities, failure to meet customer satisfaction, the risk of penalties related to the violation 

of current regulations, as well as economic, financial, and corporate image damage, in addition to the 

impairment of operational processes. 

 

 

 

For this reason, DELLORTO actively supports 

corporate security through clear direction, evident 

commitment, explicit assignments, and the 

recognition of responsibilities related to 

information security. 

 

 

 

 

 

This commitment is implemented through the following actions: 

 

• promoting, supporting, and applying an information security management system that incorporates 

the security requirements expressed in recognized international standards; 

• providing sufficient resources for the planning, implementation, organization, control, review, 

management, and continuous improvement of all existing procedures; 

• monitoring changes in threat exposure regarding the company’s key information and analyzing security 

incidents, while reviewing risk acceptance criteria and acceptable risk levels; 

• activating training programs for the dissemination of awareness and a culture of information security; 

• promoting the safeguarding of know-how and secure information management throughout its entire 

supply chain. 

 

The Organization’s information security performance is evaluated through a periodic analysis of specific 

indicators. 
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Our history is made of people, 
 passion and competence 


